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https://www.houseofsustainability.lu/ecosysteme

Luxembourg Sustainable Business Principles

Our common goal to put
sustainability at the heart of
corporate strategy in
Luxembourg

Principle #9
Perform due diligence on human rights
and environmental impacts throughout
the value chain of the company

Inclusion of
Employee
Stakeholders

Due Diligence

Circular
Economy

Decarbonisation

Purpose

Value Creation

ESG Strategy

ESG Corporate
Governance

ESG
Reporting

Responsible
Innovation and
Investment



ON BUSINESS
AND HUMAN RIGHTS

United Nations
Guiding
Principles on
Business and
Human Rights

2011

The State’s duty to protect human
rights (1-10)

Corporate responsibility to respect
human rights (11-24)

Access to remedies (25-31)

A OECD Guidelines
for Multinational Enterprises

’ / on Responsible Business Conduct

OECD Guidelines
for Multinational
Enterprises on
Responsible

Business Conduct
2023

@) OECD

International Context «Business and Human Rights»
1Y | Loy

GUIDING PRINCIPLES

Rules of the
Game of the
International
Labour
Organization

2019

RULES OF THE GAME

Government recommendations
addressed to multinational
companies aim at enhancing their
contributions to sustainable
development and mitigating the
negative impacts of their activities
on individuals, the planet, and
society

- /

~

Global system of labour and social
policy instruments

List of instruments by subject and
status



https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_fr.pdf
https://www.oecd-ilibrary.org/deliver/0e8d35b5-fr.pdf?itemId=/content/publication/0e8d35b5-fr&mimeType=pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---normes/documents/publication/wcms_672552.pdf
https://www.ilo.org/dyn/normlex/fr/f?p=NORMLEXPUB:12030:0::NO:::

European Context «Business and Human Rights»

National Laws

National Laws

Proposal for a European directive

2015 : UK Modern Slavery Act « Corporate Sustainability Due
2017 : Loi francaise sur le devoir de Diligence »

vigilance
2021 : Deutsches
Lieferkettensorgfaltspflichtengesetz



https://eur-lex.europa.eu/legal-content/FR/TXT/?uri=CELEX:52022PC0071
https://eur-lex.europa.eu/legal-content/FR/TXT/?uri=CELEX:52022PC0071
https://eur-lex.europa.eu/legal-content/FR/TXT/?uri=CELEX:52022PC0071
https://eur-lex.europa.eu/legal-content/FR/TXT/?uri=CELEX:52022PC0071

National Context «Business and Human Rights»

Multi-stakeholder working group “Business and
Human Rights”, managed by the Ministry of
Foreign and European Affairs

1st National Plan C 2018 - 2019 )
nd H

2 Natloqal Plan ( 2020 - 2022 \

1. Communication and P 3

awareness-raising
Training

Policy coherence
Legislative initiatives
International relations
Appeal procedure

o vk Wi

Launch of the National «Business C 2021 \
and Human Rights» Pact

AN



https://mae.gouvernement.lu/fr/directions-du-ministere/affaires-politiques/droits-de-l-homme/entreprises-droits-de-l-homme1/pan-2.html
https://www.houseofsustainability.lu/services-aux-entreprises/accompagnements/pacte-national-entreprises-et-droits-de-lhomme

National «Business and Human Rights» Pact

Initiative jointly launched in July 2021 by the
Ministry of Foreign and European Affairs
(MFEA), the Union of Luxembourg Enterprises
(UEL) and the National Institute for Sustainable
Development and Corporate Social Responsibility
(INDR).

N
I

Since September 2023, jointly managed between
the MFEA and the House of Sustainability

The National Pact is an act of voluntary
commitment by which a company declares its
determination to apply the United Nations
Guiding Principles in its organisation and value
chain
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National «Business and Human Rights» Pact
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community




National «Business and Human Rights» Pact

By subscribing to the Pact, the company undertakes to :

= Raising awareness among their staff and stakeholders
of the need to protect HR within companies,

= Appoint a person responsible for HR within the
organisation,

= Training the employees concerned in corporate and
HR matters,

= Develop governance tools to identify risks and prevent
HR breaches,

= Implement one or more remedies to remedy reported
breaches of HR, and

= Publish an annual report on the implemented
measures.

LUSSEMBOURG

PACTE NATIONAL
ENTREPRISESET
DROITS DE LHOMME

L'entreprise
représentée par

déclare sa volonté et sa détermination de faire
appliquer les Principes directeurs des Nations Unies
relatifs aux entreprises et aux droits de I'homme,
dans son organisation et dans sa chaine de valeur
économique, et elle s'engage a :

= sensibiliser son personnel, & tous les niveaux
de sa structure de gouvernance interne, et ses
parties prenantes 4 la protection des droits de
'homme en entreprise,

= nommer un(e) responsable des droits de
I'homme dans son organisation, doté(e) de
V'autorité, des compétences et des moyens
nécessaires a I'exécution de ses fonctions,

» former les salariés concernés en matiére
d'entreprises et de droits de I'homme,

Luxembourg, le

Monsieur Sean Olinger
rétaire général
Ministére des AHfaires étrangéres et européennes

CHAMI
| OF commERcE

‘Europe, 3 Dédaration de princ
tionales et b politque sodiale de
tionale da trawall (OIT),

es directours de FOCDE 4 Fintention des entreprises

rgecses

= développer des instruments de gouvernance
permettant d'identifier les risques et de prévenir
les violations de droits de 'homme, notamment
en prenant appui sur les principes directeurs,

u veiller 3 mettre en place une ou plusieurs
voies de recours pour traiter les cas signalés de
violation de droits de I'homme, a en informer
les personnes concernées et a collaborer avec
les instances publiques compétentes,

= publier tous les ans, sur le site internet dédié,
un rapport sur les mesures mises en ceuvre, a
communiquer ce rapport aux parties prenantes
et a le soumettre a I'évaluation qualitative et
quantitative du Groupe de travail « Entreprises
et droits de I'homme » diment appuyé par une
expertise externe.

Signature du dirigeant dentreprise

llﬂj HCUSE OF

SUSTAINABILITY



Publication of an annual report based on the UN
Guiding Principles Reporting Framework

THE UN GUIDING PRINCIPLES ey S

REPORTING FRAMEWURK What is the company’s approach to engag with stakeholders in
relation to each salient human rights issue?
€21 Mo
PART A: GOVERNANCE OF RESPECT FOR HUMAN RIG

0 What does the company say publicly about its commitment to respect

human rights?

All MPA
A2 t Odvesst How does the company Identify any changes in the nature of each salient
A3 human rights issue over time?
M A €31 0 4 !
Q How does the company demonstrate the importance it attaches to the €32 c that were relate '
implementation of its human rights commitment?
A2 208 W X r
A22 t How does the company integrate its findings about each sallent human
S rights issue into its decision-making processes and actions?
A23 ca
A4 o ca2
A28 b ca3

PART B: DEFINING THE FOCUS OF REPORTING by

How does the company know If its efforts to address each salient human
Q Statement of sallent Issues: SIato the salent human rghts
any's activitios and business i ps o g tho re

he rights issue are effective In practice?
@ Determi

@ Choice of focal geographies: If rog

€51 What specific examplos

nation of sallent issue:

How does the company enable effective remedy if people are harmed by its
actions or declsions in relation to a salient human rights issue?

Additional severe Impacts:
62 al
c63
c64
o has the
Does the company have any specific policies that address its salient
human rights issues and, if so, what are they? c65 e
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Training catalogue 2024 - House of Training

Sustainable Finance and Human Rights | ABBL | 26.04.2024, 8h30 — 12h30

Business and Human Rights — Fundamentals | FR: 05.07.2024, 8h30 -12h30 | 13.09.2024, 13h30 -17h30
(English on demand)

Business and Human Rights — Risk Mapping | FR:09.07.2024, 8h30 - 12h30 | 27.09.2024, 13h30-17h30
(English on demand)

Protection des lanceurs d’alerte | FR : 22.10.2024
Luxembourg Whistleblowing Framework | on demand

Chaine de valeur responsable - Comment exercer une diligence raisonnable en matiere de droits de
I'Homme et d'incidences sur I'environnement — LSMS | | FR | 7.11.2024



https://www.houseoftraining.lu/en_GB/training/sustainable-finance-and-human-rights-4775?utm_campaign=human-rights&utm_medium=linkedin&utm_source=post
https://www.houseoftraining.lu/en_GB/training/business-and-human-rights-fundamentals-4159
https://www.houseoftraining.lu/en_GB/training/business-and-human-rights-fundamentals-4159
https://www.houseoftraining.lu/en_GB/training/business-and-human-rights-risk-mapping-12835
https://www.houseoftraining.lu/en_GB/training/business-and-human-rights-risk-mapping-12835
https://www.houseoftraining.lu/en_GB/training/protection-des-lanceurs-dalerte-11651
https://www.houseoftraining.lu/en_GB/training/luxembourg-whistleblowing-framework-new-requirements-applicable-for-firms-9785
https://www.houseoftraining.lu/en_GB/training/protection-des-lanceurs-dalerte-11651
https://www.houseoftraining.lu/en_GB/training/chaine-de-valeur-responsable-comment-exercer-une-diligence-raisonnable-en-matiere-de-droits-de-l-homme-et-d-incidences-sur-l-environnement-lsms-12562
https://www.houseoftraining.lu/en_GB/training/chaine-de-valeur-responsable-comment-exercer-une-diligence-raisonnable-en-matiere-de-droits-de-l-homme-et-d-incidences-sur-l-environnement-lsms-12562

Why join the Pact ?

Why incorporate human rights due diligence ?

» Better risk management

» Better understanding and transparency of the value
chain

* Improved governance

» Prepared to meet obligations arising from the future
European directive

Why join the Pact ?

« Regular meetings with the signatory community
« Sharing best practice and expertise

» Visibility as a signatory
« Training in due diligence

» Confidential recommendations by an external expert
on the annual report



— Thank you for your attention. | contact us: pacte@cciu

Start your voluntary G.o to Join us on Linkedn -
approach www.sustainability.lu and House of Sustainability
and become one of the subscribe to our monthly
more than 70 signatories ! Newsflash



http://www.sustainability.lu/
mailto:pacte@cc.lu

HOUSE OF
SUSTAINABILITY

powered by Chamber of Commerce
& Chambre des Métiers

.;. Every company can contribute to sustainable
development.

We are here to support you.
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